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"It hasn't stalled on our

end," he said. "We've been

desperately trying to get them

to come to the table."

The efforts to form a pro

fessional managers union in

Duxbury first became public

in May. The DPEA is led by

Police Chief Mark DeLuca

and Library Director Elaine

Winquist. Officers include

Deputy Fire Chief William

Carrico, selectmen assistant

Anne Murray, and Water Su

perintendent Paul Anderson.

Nancy Denman, head of chil

dren's services at the Duxbury

Free Library, is serving as a

spokeswoman for the union.

**Even if ydu-dbh't want to

be in it, it's not about you, it's

about your positions," he said,

adding those who object to

the union feel they're "on an

island. ..it's the most divisive

thing I've ever seen."

He also said he and others

involved are uncomfortable

with the police chief being

one of the driving forces of the

union, and are fearful of retali

ation.

"We don't know if we're

going to get speeding tickets,

or what," he said.

Whal

do YOU

drink?
Got an opinion you want to share?

Sound off on this or any other issue.

Send your comments to:

E-mail: Hfitor@duxbuiyclipp8r.com

Mail: P.O. Box 1656, Duxbury, MA 02331

Denman said there is no

dissension and the group is

moving forward.

"It was a 100 percent unan

imous vote with the people that

were involved," she said.

The DPEAletter states fear

of retaliation and retribution is

also an issue for the town em

ployees who are seeking pro

tection in the union.

"DPEA attempts to com

municate should not have re

sulted in the current situation

which is less communication

and, for some employees, an

inability to complete their job

due to daily retribution for par

ticipating," the letter reads.

Denman said the manag

er's union filed a petition with

the state labor board on Fri

day. DuPere said the next step

would be a hearing before that

body between the town and

representatives from SEIU.

The SEIU has two mil

lion members and is the sec

ond largest union representing

public employees, according

to their Web site. They already

represent employees in Dux

bury, including some library

workers.
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In the letter association

members say the presence of

the town's labor attorney in the

spring of 2007 "forced DPEA

into an attorney situation in

stead of open, frank conversa

tion a|»out.the by-law.
"It has been implied that

our actions are the results of a

few disgruntled employees or

personal vendettas/' the let-

ter.reads. "This is not true ...

Members of the DPEA are true

professionals and, consider it

an honor Jo work tor thepeo-
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assOciatibiilias'withdrawn its.
original petition with the state

Labor Relations Board, the is

sue in question — which po

sitions .would be allowed to

unionize — has not been re

solved.

. "The town believes certain

positions were managerial and

therefore not able to be in a

union," he said.

According to one source,

there are approximately 18

management positions the

town and the union are nego

tiating over. Some of the posi-

are prohibited from joining

collective bargaining units.

TViwn"hafl managers .are
not all behind the uriioh move,
according to one managerwho

spoke under a condition of an

onymity;citing fear of retaiia-
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"There?s been a-; definite

fracturing of the d^^Mtment
heads/' the manager said, who

added he has always been

against the union.

The manager said at a re
cent meeting of people who

would be eligible for the union,

several employees on the fence

were given an ultimatum.

"Either sign the cards to

day or get up and get out of

here," he said. "People walked

out," v

The manager said the em

ployees against the union felt

powerless to stop it, since the

organization had enough votes

to proceed.


